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CHAPTER 79
STANDARDS FOR PRACTITIONER AND ADMINISTRATOR
PREPARATION PROGRAMS

(Effective August 31, 2001)

281—79.1(256) General statemenPrograms of practitioner and administrator preparation leading

to licensure in lowa are subject to approval by the state board of education, as provided in lowa Code
chapter 256. All programs having accreditation on August 31, 2001, are presumed accredited unless c
until the state board takes formal action to remove accreditation. All administrator preparation pro-
grams must submit program documentation between August 31, 2001, and August 31, 2002, for ap
proval of administrator preparation programs under these rules. Commencing August 31, 2001, all
program approval evaluations will be conducted under these rules.

281—79.2(256) Definitions.For purposes of clarity, the following definitions are used throughout
the chapter:

“Administrator candidates’means individuals who are enrolled in practitioner preparation pro-
grams leading to administrator licensure.

“Administrator preparation programsimeans the programs of practitioner preparation leading to
licensure of administrators.

“Cooperating administrators’means school administrators who provide guidance and supervi-
sion to administrator candidates during the candidates’ clinical experiences in the schools.

“Cooperating teachers’'means classroom teachers who provide guidance and supervision to
teacher candidates during the candidates’ field experiences in the schools.

“Department” means department of education.

“Director” means director of education.

“Institution” means a college or university in lowa offering practitioner or administrator prepara-
tion or an organization offering administrator preparation and seeking state board approval of its prac-
titioner or administrator preparation program(s).

“INTASC” means Interstate New Teacher Assessment and Support Consortium, the source of na
tional standards for beginning teachers.

“ISLLC” means Interstate School Leaders and Licensure Consortium, a source of national stan-
dards for school administrators.

“ISSL” means lowa Standards for School Leaders, the ISLLC standards with additional expecta-
tions for lowa school leaders.

“Mentor” means an experienced educator who provides guidance to a practitioner, administrator
candidate or novice educator.

“Novice” means an individual in an educational position who has no previous experience in the role
of that position.

“Practitioner candidates”means individuals who are enrolled in practitioner preparation pro-
grams leading to licensure as teachers or other professional school personnel that require a license |
sued by the board of educational examiners.

“Practitioner preparation programs’means the programs of practitioner preparation leading to
licensure of teachers and other professional school personnel.

“Program” means a specific field of specialization leading to a specific endorsement.

“State board” means lowa state board of education.

“Teacher candidates’means individuals who are enrolled in practitioner preparation programs
leading to teacher licensure.
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“Unit” means the organizational entity within an institution with the responsibility of administer-
ing the practitioner or administrator preparation program, or both.

281—79.3(256) Institutions affectedAll lowa colleges and universities or organizations engaged in
the preparation of practitioners or administrators and seeking state board approval of their programs
(hereinafter institutions) shall meet the standards contained in this chapter.

281—79.4(256) Criteria for lowa practitioner preparation programs. Each institution seeking
approval of its programs of practitioner or administrator preparation shall file evidence of the extent to
which it meets the standards contained in this chapter by means of a written self-evaluation report and
an evaluation conducted by the department. After the state board has approved the practitioner or ad-
ministrator preparation programs filed by an institution, students who complete the programs and are
recommended by the authorized official of that institution will be issued the appropriate license and
endorsement(s).

281—79.5(256) Approval of programsApproval of institutions’ practitioner or administrator prep-
aration programs by the state board shall be based on the recommendation of the director after study of
the factual and evaluative evidence on record about each program in terms of the standards contained
in this chapter.

Approval, if granted, shall be for a term of five years; however, approval for a lesser term may be
granted by the state board if it determines conditions so warrant.

If approval is not granted, the applying institution will be advised concerning the areas in which
improvement or changes appear to be essential for approval. In this case, the institution shall be given
the opportunity to present factual information concerning its programs at the next regularly scheduled
meeting of the state board. The institution may also reapply at its discretion when it is ready to show
what actions have been taken to address the areas of suggested improvement.

281—79.6(256) Visiting teams.Upon application or reapplication for approval, a team shall visit

each institution for evaluation of its practitioner or administrator preparation program. The member-
ship of the team shall be selected by the practitioner preparation and licensure bureau with the concur-
rence of the institution being visited. The team may include faculty members of other practitioner or
administrator preparation institutions within or outside the state; personnel from elementary and sec-
ondary schools, to include administrators or classroom practitioners; personnel of the state department
of education; and representatives from professional education organizations. Each team member
should have appropriate competencies, background, and experiences to enable the member to contrib-
ute to the evaluation visit. The expenses for the visiting team shall be borne by the institution.

281—79.7(256) Periodic reportsinstitutions placed on the approved programs list may be asked to
make periodic reports upon request of the department which shall provide basic information necessary to
keep records of each practitioner or administrator preparation program up to date and to provide informa-
tion necessary to carry out research studies relating to practitioner or administrator preparation.

281—79.8(256) Reevaluation of practitioner or administrator preparation programsEvery five

years or at any time deemed necessary by the director, an institution shall file a written self-evaluation of
its practitioner or administrator preparation programs to be followed by a team visit. Any action for con-
tinued approval or rescission of approval shall be approved by the state board.
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281—79.9(256) Approval of program changesUpon application by an institution, the director is
authorized to approve minor additions to, or changes within, the curricula of an institution’s approved
practitioner or administrator preparation program. When an institution proposes a revision which ex-
ceeds the primary scope of its programs, the revisions shall become operative only after having bee
approved by the state board.

281—79.10(256) Unit governance and resources standards.

79.10(1) The professional education unit shall have primary responsibility for all programs offered
at the institution for the initial and continuing preparation of teachers, administrators and other profes-
sional school personnel.

79.10(2) Unit faculty shall collaborate with members of the professional community, including the
unit's advisory committee, to design, deliver, and evaluate programs to prepare school personnel.

79.10(3) Resources shall support quality clinical practice for all candidates, professional develop-
ment for faculty, and technological and instructional needs of faculty to prepare candidates with the
dispositions, knowledge, and skills necessary to support student learning.

79.10(4) Practitioner and administrator candidates’ and faculty’s access to books, journals, and
electronic information shall support teaching and scholarship.

79.10(5) Sufficient numbers of faculty and administrative, clerical, and technical staff shall be
available to ensure the consistent planning, delivery, and quality of programs offered for the prepara-
tion of school personnel.

79.10(6) The use of part-time faculty and graduate students in teaching roles shall be managed to
ensure integrity, quality, and continuity of programs.

79.10(7) Institutional commitment shall include financial resources, facilities and equipment to
ensure the fulfillment of the institution’s and unit’s missions, delivery of quality programs, and prepa-
ration of practitioner candidates.

79.10(8) Rescinded IAB 9/5/01, effective 10/10/01.

281—79.11(256) Diversity.

79.11(1) Recruitment, admissions, hiring, and retention policies and practices shall support a di-
verse faculty and candidate population in the unit.

79.11(2) Efforts toward racial, ethnic, and gender diversity among education candidates and unit
faculty shall be documented. In addition, diversity efforts shall include persons with disabilities, per-
sons from different language and socioeconomic backgrounds, and persons from different regions o
the country and world.

79.11(3) Unit efforts in increasing or maintaining diversity shall be reflected in plans, monitoring
of plans and efforts, and results.

79.11(4) The institution and unit shall maintain a climate that supports diversity in general as well
as supporting practitioner candidates and faculty from underrepresented groups on the campus.

281—79.12(256) Practitioner preparation faculty performance and development.
79.12(1) Faculty shall be engaged in scholarly activities that relate to teaching, learning, or practi-
tioner preparation.

79.12(2) Faculty members in professional education shall have preparation and have had experi-
ences in situations similar to those for which the practitioner preparation students are being preparec
79.12(3) Faculty members shall collaborate regularly and in significant ways with colleagues in
the professional education unit and other college/university units, schools, lowa department of educa:
tion, area education agencies, and professional associations as well as community representatives
79.12(4) The work climate within the unit shall promote intellectual vitality, including best teach-

ing practice, scholarship and service among faculty.
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79.12(5) Policies and assignments shall allow faculty to be involved effectively in teaching, schol-
arship, and service.

79.12(6) The unit shall administer a systematic and comprehensive evaluation system and profes-
sional development activities to enhance the teaching competence and intellectual vitality of the pro-
fessional education unit.

79.12(7) Part-time faculty, when employed, shall be identified and shall meet the requirements for
appointment as full-time faculty or be employed to fill a need for staff to support instruction.

79.12(8) Faculty members in professional education shall maintain an ongoing, meaningful in-
volvement in activities in preschools, elementary, middle, or secondary schools. Activities of profes-
sional education faculty members preparing preservice teachers shall include at least 40 hours of team
teaching during a period not exceeding five years in duration at the preschool, elementary, middle, or
secondary school level.

281—79.13(256) Practitioner preparation clinical practice standards.

79.13(1) Candidates admitted to a teacher preparation program shall participate in field experi-
ences including both observation and participation in teaching activities in a variety of school settings
and totaling at least 50 hours’ duration, with at least 10 hours to occur prior to acceptance into the pro-
gram and at least 40 hours after acceptance.

79.13(2) Student teaching shall be a full-time experience for a minimum of 12 consecutive weeks
in duration during the student’s final year of the practitioner preparation program.

79.13(3) Practitioner candidates shall study and practice in settings that include diverse popula-
tions, students with disabilities, and students of different ages.

79.13(4) Clinical practice for teacher and other professional school personnel candidates shall sup-
port the development of knowledge, dispositions, and skills that are identified in the lowa board of
educational examiners’ licensure standards, the unit’s framework for preparation of effective practi-
tioners, and standards from INTASC or other national professional organizations as appropriate for the
licenses sought by candidates.

79.13(5) Practitioner candidates shall develop the capacity to utilize assessment data in effecting
student learning in prekindergarten through grade 12.

79.13(6) Environments for clinical practice shall support learning in context, including:

a. Scheduling and use of time and resources to allow candidates to participate with teachers and
other practitioners and learners in the school setting.

b. Practitioner candidate learning that takes place in the context of providing high quality instruc-
tional programs for children.

c. Opportunities for practitioner candidates to observe and be observed by others and to engage
in discussion and reflection on practice.

d. Theinvolvement of practitioner candidates in activities directed at the improvement of teach-
ing and learning.

79.13(7) School and college/university faculty shall share responsibility for practitioner candidate
learning, including, but not limited to, planning and implementing curriculum and teaching and super-
vision of the clinical program.

79.13(8) School and college/university faculty shall jointly provide quality clinical experiences
for practitioner candidates. Accountability for these experiences shall be demonstrated through:

a. Jointly defined qualifications for practitioner candidates entering clinical practice.

b. Selection of college/university and school faculty members to demonstrate skills, knowledge,
and dispositions of highly accomplished practitioners.

c. Selection of college/university and school faculty members who are prepared to mentor and
supervise practitioner candidates.
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d. Involvement of the cooperating teacher and college/university supervisor in the evaluation of
practitioner candidates.

e. Use of a written evaluation procedure with the completed evaluation form included in practi-
tioner candidates’ permanent records.

79.13(9) The institution shall annually offer workshop(s) for prospective cooperating teachers to
define the objectives of the student teaching experience, review the responsibilities of the cooperating
teacher, and provide the cooperating teacher other information and assistance the institution deem
necessary. The cumulative instructional time for the workshop(s) shall be a day or the equivalent
hours, and the workshop(s) shall utilize delivery strategies identified as appropriate for staff develop-
ment and reflect information gathered via feedback from workshop participants.

79.13(10) The institution shall enter into a written contract with the cooperating school providing
field experiences, including student teaching.

281—79.14(256) Practitioner preparation candidate performance standards.

79.14(1) Practitioner candidate knowledge and competence.

a. Candidates for teacher and other professional education personnel roles in schools shall be ex
pected to develop the knowledge, skills, and dispositions identified by the profession and reflected in
the national guidelines for the appropriate field, including methods of teaching with an emphasis on the
subject area and grade level endorsement sought.

b. Alignment shall exist between the unit's expectations for content, performance, and disposi-
tions, content and pedagogy identified by national professional organizations, lowa board of educa-
tional examiners’ licensure standards, national advanced certification, and other standards appropriat
for specific areas.

c. Teacher candidates shall acquire a core of professional education knowledge that includes so
cial, historical, and philosophical foundations; human growth and development; student learning; di-
versity, including mobile students, students speaking English as a second language, and exceptional
ties (students with disabilities and students who are gifted and talented); assessment methods includin
use of student achievement data in instructional decision making; classroom management addressin
high-risk behaviors including, but not limited to, behavior related to substance abuse; teachers as con
sumers of research; law and policy, ethics, and the profession of teaching.

d. Teacher candidates shall acquire a core of liberal arts knowledge including but not limited to
mathematics, natural sciences, social sciences, and humanities.

e. Teacher candidates shall acquire through a human relations course approved by the board ¢
educational examiners knowledge about and skill in interpersonal and intergroup relations that shall
contribute to the development of sensitivity to and understanding of the values, beliefs, life styles, and
attitudes of individuals and the diverse groups found in a pluralistic society.

f.  Teacher candidates in elementary education shall acquire knowledge about and receive prepa
ration in elementary reading programs, including but not limited to reading recovery.

g. Teacher candidates in secondary education shall acquire knowledge about and receive prepe
ration in the integration of reading strategies into secondary content areas.

h. Teacher candidates shall develop the dispositions, knowledge, and performance expectation:
of the INTASC standards embedded in the professional education core for an lowa teaching license at
level appropriate for a novice teacher.

i.  Teacher and other professional school personnel candidates shall demonstrate their disposi
tions and knowledge related to diversity as they work with student populations and communities.

j.  Teacher candidates shall effectively integrate technology in their instruction to support student
learning.

k. Experienced teachers in graduate programs shall build upon and extend their prior knowledge
and experiences to improve their teaching and their effect on student learning as outlined in the nation
al advanced certification propositions.



Ch 79, p.6 Education[281] IAC 9/5/01

79.14(2) Practitioner candidate assessment and unit planning and evaluation.

a. The performance assessment system for teacher and other professional school personnel can-
didates shall be an integral part of the unit’s planning and evaluation system.

b. Performance of teacher and other professional school personnel candidates shall be measured
against national professional standards, state licensure standards, and the unit's learning outcomes.

c. Multiple criteria and assessments shall be used for admission at both graduate and undergradu-
ate levels to identify teacher and other professional school personnel candidates with potential for be-
coming education practitioners.

d. Theteacher candidate performance system shall include the administration of a basic skills test
with program admission denied to any applicants failing to achieve the institution’s designated criteri-
on score.

e. Information on performance of teacher and other professional school personnel candidates
shall be drawn from multiple assessments, including, but not limited to, institutional assessment of
content knowledge, professional knowledge and its application, pedagogical knowledge and its ap-
plication; teaching and other school personnel performance and the effect on student learning, as can-
didates work with students, teachers, parents, and professional colleagues in school settings; and
follow-up studies of graduates and employers.

f.  The design and implementation of the assessment system shall include all stakeholders associ-
ated with the unit and its practitioner preparation activities.

g. The unit's assessment system shall:

(1) Provide description of stakeholders’ involvement in system development.

(2) Provide evidence that the assessment system reflects both the institution’s mission and the
unit's framework for preparation of effective teachers and other professional school personnel.

(3) Include a coherent, sequential assessment system for individual practitioner candidates that
shall:

1. Provide evidence that the unit and lowa licensure standards are shared with teacher and other
professional school personnel candidates.

2. Utilize, for both formative and summative purposes, a range of performance-based assessment
strategies throughout the program that shall provide teacher and other professional school personnel
candidates with ongoing feedback about:

» What performance of teacher and other professional school personnel candidates is being
assessed/measured. Examples include preentry understandings, skills and dispositions, including pro-
fessional and pedagogical and content knowledge, teaching abilities and dispositions, and effect on
student learning.

» How performance of teacher and other professional school personnel candidates is being assessed/
measured. Examples include a specified grade point average at preentry, standardized test scores, au-
thentic assessments of content and professional studies, and authentic assessments of teaching.

3. Have multiple summative decision points. Examples include admission to professional
education, after completing introductory courses; prior to, during, and upon completion of student
teaching/internship; and beginning performance on the job.

4. Clearly document teacher and other professional school personnel candidates’ attainment of
the unit and the board of educational examiners’ licensure standards by providing evidence of:

» Content knowledge via multiple measures. Examples include content tests, lesson plans show-
ing representation of knowledge structures, ability to apply principles of the discipline to problem
solving in the classroom, written essays on content, evidence of being able to represent classroom/
school problems in terms of abstract principles of the discipline.



IAC 9/5/01 Education[281] Ch 79, p.7

» Professional and pedagogical knowledge via multiple measures. Examples include core perfor-
mance tasks such as analyzing a child’s progress on learning and development and instruction using
case study of a child; designing a curriculum unit; analyzing a curriculum case study; analyzing an
example of teaching as presented on video clip or teacher candidate’s own teaching, including an as
sessment on student learning; evaluating examples of performance of a range of school district an
area education agency personnel; analyzing student work and learning over time; assessing feedba
given by teachers to students; communicating with parents and the community; and other measure
appropriate to a given task.

» Effect on student learning and achievement via multiple measures. Examples include student
work, lesson plans, scores on achievement tasks, feedback from cooperating teachers and administr
tors, scoring rubrics for determining levels of student accomplishment, and other measures appropri
ate to a given task.

5. Include scoring rubrics or criteria for determining levels or benchmarks of teacher and other
professional school personnel candidate accomplishment.

6. Demonstrate credibility of both the overall assessment system and the instruments being usec

(4) Document the quality of programs through the collective presentation of assessment data re-
lated to performance of teacher and other professional school personnel candidates and demonstra
how the data are used for continuous program improvement. This shall include:

1. Evidence of evaluative data collected by the department from teachers and other professiona
school personnel who work with the unit’s candidates. The department shall report this data to the unit

2. Evidence of evaluative data collected by the unit through follow-up studies of graduates and
their employers.

(5) Demonstrate how the information gathered via the individual practitioner candidate assess-
ment system is utilized to refine and revise the unit’s framework and programs’ goals, content and de-
livery strategies.

(6) Describe how the assessment system is managed.

(7) Explain the process for reviewing and revising the assessment system.

h. An annual report including a composite of evaluative data collected by the unit shall be sub-
mitted to the bureau of practitioner preparation and licensure by September 30 of each year.

281—79.15(256) Administrator preparation faculty performance and development.

79.15(1) The collective competence and background of the total administrator preparation faculty
shall reflect a balance of theory, experience, and knowledge appropriate to the administrator prepara
tion programs being offered.

79.15(2) Faculty members shall provide evidence of continuing and significant involvement with
PK-12 schools.

79.15(3) Faculty members shall provide evidence of regular and significant collaboration with col-
leagues in the professional education unit and other units in the institution, lowa department of educa:
tion, area education agencies, and professional associations as well as community representatives

79.15(4) The work climate within the unit shall promote intellectual vitality, including best teach-
ing practice, scholarship and service among faculty.

79.15(5) Faculty shall be engaged in scholarly activities that relate to teaching, learning, leader-
ship or administrator preparation.

79.15(6) Policies and assignments shall allow faculty to be involved effectively in teaching, schol-
arship, and service.

79.15(7) Part-time faculty, when employed, shall be identified and shall meet the requirements for
appointment as full-time faculty or be employed to fill a need for staff to support instruction.

79.15(8) Full- and part-time faculty shall provide evidence of professional growth toward remain-
ing current with research, issues, and trends.
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79.15(9) The unit shall administer a systematic and comprehensive evaluation system and profes-
sional development activities to enhance the teaching competence and intellectual vitality of the pro-
fessional education unit.

281—79.16(256) Administrator preparation clinical practice standards.

79.16(1) Administrator candidates shall study about and practice in settings that include diverse
populations, students with disabilities, and students of different ages.

79.16(2) Clinical practice for administrator candidates shall support dispositions and the develop-
ment of knowledge and skills that are identified in the lowa board of educational examiners’ licensure
standards, the unit’s framework for preparation of effective administrators, and standards from ISLLC
or other national professional organizations as appropriate for the licenses sought by candidates.

79.16(3) Clinical practice for candidates shall include clearly stated expectations that tie the expe-
riences to coursework.

79.16(4) Environments for clinical practice shall support learning in context, including:

a. Scheduling and use of time and resources to allow candidates to participate with administra-
tors and other practitioners and learners in the school setting.

b. Administrator candidate learning that takes place in the context of providing high quality in-
structional programs for children.

c. Opportunities for administrator candidates to observe and be observed by others and to engage
in discussion and reflection on practice.

d. The involvement of administrator candidates in activities directed at the improvement of
teaching and learning.

79.16(5) School administrators and institution faculty shall share responsibility for administrator
candidate learning, including, but not limited to, planning and implementing curriculum and teaching
and supervision of the clinical program.

79.16(6) School administrators and institution faculty shall jointly provide quality clinical experi-
ences for administrator candidates. Accountability for these experiences shall be demonstrated
through:

a. Jointly defined qualifications for administrator candidates entering clinical practice.

b. Selection of institution faculty and school administration members who demonstrate skills,
knowledge, and dispositions of highly accomplished practitioners.

c. Selection of school administrators and institution faculty members who are prepared to mentor
and supervise administrator candidates.

d. Training and support for school administrators who mentor and supervise administrator candi-
dates.

e. Joint evaluation of administrator candidates by the cooperating administrator(s) and institu-
tion supervisor.

79.16(7) The institution shall enter into a written contract with the cooperating school districts that
provide field experiences, including administrator internships.

281—79.17(256) Administrator preparation candidate performance standards.

79.17(1) Candidate knowledge and competence.

a. Candidates for administrator roles in schools shall be expected to support dispositions and de-
velop the knowledge and skills identified by the profession and reflected in the lowa Standards for
School Leaders embedded in the requirements for an lowa administrator license at a level appropriate
for a novice administrator.

b. Alignment shall exist between the administrator preparation program’s expectations for con-
tent, performance, and dispositions, lowa board of educational examiners’ licensure standards, lowa
Standards for School Leaders, educational leadership, and other standards appropriate for specific
areas.
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c. Administrator candidates shall demonstrate their knowledge of:

(1) Administration, supervision, and evaluation for appropriate levels of schools.

(2) Curriculum development and management for appropriate levels of schools.

(3) Adult learning theory and its impact on professional development.

(4) Human growth and development for children in appropriate levels of schools.

(5) Family support systems, factors which place families at risk, child care issues, and home-
school relationships and interactions designed to promote parent education, family involvement, and
interagency collaboration for appropriate levels of schools.

(6) School law and legislative and public policy issues affecting children and families for ap-
propriate levels of schools.

(7) Evaluator approval requirements.

d. Administrator candidates shall demonstrate their dispositions and knowledge related to diver-
sity as they work with faculty, student populations and communities.

e. Administrator candidates shall demonstrate competency in:

(1) Facilitating the development, articulation, implementation, and stewardship of a vision of
learning that is shared and supported by the school community.

(2) Advocating, nurturing, and sustaining a school culture and instructional program conducive to
student learning and staff professional growth.

(3) Ensuring management of the organization, operations, and resources for a safe, efficient, anc
effective learning environment.

(4) Collaborating with families and community members, responding to diverse community in-
terests and needs, and mobilizing community resources.

(5) Acting in an ethical manner with integrity and fairness.

(6) Understanding, responding to, and influencing the larger political, social, economic, legal and
cultural context.

f.  Administrator candidates shall understand what elements are needed to effectively integrate
technology to enhance learning.

79.17(2) Administrator candidate assessment and administrator preparation program planning
and evaluation.

a. The performance assessment system for administrator candidates shall be an integral part o
the administrator preparation program’s planning and evaluation system.

b. Multiple criteria and assessments shall be used for admission to identify administrator candi-
dates with potential for becoming school leaders.

c. Assessments of administrator candidates’ performance shall be aligned with ISLLC stan-
dards, ISSL, state licensure standards, and the administrator preparation program’s learning outcome

d. Information on performance of administrator candidates shall be drawn from multiple assess-
ments, including, but not limited to, institutional assessment of content knowledge, professional
knowledge and its application, pedagogical knowledge and its application; teaching and other school
personnel performance and the effect on student learning, as candidates work with students, teacher
parents, and professional colleagues in school settings; and follow-up studies of graduates and ern
ployers.

e. Thedesign and implementation of the assessment system shall include all stakeholders assoc
ated with the administrator preparation program'’s activities.

f.  The administrator preparation program’s assessment system shall:

(1) Provide description of stakeholders’ involvement in system development.

(2) Provide evidence that the assessment system reflects both the institution’s mission and the ac
ministrator preparation program’s framework for preparation of effective administrators.
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(3) Include a coherent, sequential assessment system for individual administrator candidates that
shall:

1. Provide evidence that the unit and lowa licensure standards are shared with administrator can-
didates.

2. Utilize, for both formative and summative purposes, a range of performance-based assessment
strategies throughout the program that shall provide administrator candidates with ongoing feedback
about:

¢ What performance of administrator candidates is being assessed or measured.

¢ How performance of administrator candidates is being assessed or measured.

3. Require administrator candidates to demonstrate and provide evidence of what they have
learned.

4. Have multiple summative decision points.

5. Clearly document administrator candidates’ attainment of the unit and the board of education-
al examiners’ licensure standards by providing evidence of:

¢ Content knowledge via multiple measures.

e Professional and pedagogical knowledge via multiple measures.

¢ Collection and analysis of data related to student achievement via multiple measures.

6. Include scoring rubrics or criteria for determining levels or benchmarks of administrator can-
didate accomplishment.

7. Demonstrate credibility of both the overall assessment system and the instruments being used.

(4) Document the quality of programs through the collective presentation of assessment data re-
lated to performance of administrator candidates and demonstrate how the data are used for continuous
program improvement. This shall include:

1. Evidence of evaluative data collected by the department from teachers, administrators and oth-
er professional school personnel who work with the administrator preparation program’s candidates.
The department shall report this data to the unit.

2. Evidence of evaluative data collected by the unit through follow-up studies of graduates and
their employers.

(5) Demonstrate how the information gathered via the individual administrator candidate assess-
ment system is utilized to refine and revise the unit's framework and programs’ goals, content and de-
livery strategies.

(6) Describe how the assessment system is managed.

(7) Explain the process for reviewing and revising the assessment system.

g. Anannual report including a composite of evaluative data collected by the administrator prep-
aration program shall be submitted to the bureau of practitioner preparation and licensure by Septem-
ber 30 of each year.

These rules are intended to implement lowa Code sections 256.7, 256.16 and 272.25(1).

[Filed 10/22/99, Notice 6/30/99—published 11/17/99, effective 8/31/01]
[Filed 8/10/01, Notice 4/18/01—published 9/5/01, effective 10/10/01]



